
ARTICLE 6 - HEALTH AND WELFARE/BENEFITS/EARLY 
RETIREMENT/LIFE INSURANCE AND MEDICAL INSURANCE 

 
6.1 The District shall provide a monthly cap of $886 towards payment of health and welfare, 

premiums for the fiscal year 2018-2019. The monthly cap will return to $866 effective 

July 1, 2019.  Dental, vision and life benefits shall be provided at no cost. These benefits 

shall be provided on behalf of each eligible unit member who is assigned (based on 

Notice of Assignment) five (5) or more hours per day (5 days per week) Insurance 

benefits shall be granted on the first day of the month following the unit member’s date 

of hire.  The District agrees to reopen this Article for the purpose of negotiation 

CSEA has a “Me Too” clause which includes orthodontic benefits in their dental plan 

equivalent to the Adelanto District Teacher’s Association’s dental plan.  

Medical plans will be selected through group participation in the District’s insurance 

committee which shall be made up of equal representation from the effected employee 

groups.  

1.  If there is an increase in medical premium, CSEA and the district will meet within 

fifteen (15) calendar days after the district notifies CSEA that the final rates have 

been received.   

2.  Employee contributions are based on 12 month employees. Employees working  

less than 12 months will have their annual contribution adjusted accordingly. 

Employees working 10 or 11 months will have a higher monthly contribution 

based on the smaller number of months that payments will be deducted. 

3.  Dental Insurance (unit member and eligible dependents, to include 

spouse/domestic partner), providing coverage of a least $2,500 in network/$2,000 

out of network maximum plan.  Dental insurance will also include Orthodontic 



coverage (unit member and eligible dependents) equal to 50% up to $1,000 per 

person for lifetime. 

4.  Vision Insurance (unit member, and eligible dependents to include 

spouse/domestic partner). 

5.  $500 buy-out to the Bargaining Unit Members with proof of alternative health 

Insurance to be paid in twelve equal payments. 

6.  $20,000 Term Life Insurance for all unit members, with dependent coverage 

(child and spouse) of $1,500 at no cost to the employee. 

6.2    Unit members working at least four (4) hours per day but less than five (5) hours per day 

shall be  entitled to a $550 “cafeteria option” on a pro rata basis applied to any of the following 

benefits: 

1.  Dental Insurance (unit member and eligible dependents to include 

spouse/domestic partner). 

2.  Vision Insurance (unit member and eligible dependents to include 

spouse/domestic partner). 

3.  Tax Sheltered Annuity 

The pro rata share shall be determined by the number of hours assigned to the unit 

member, divided by the number of hours in a full time assignment. (Example: 

four (4) hour employees = 4 hr. /8 hr. = 50% of $550 or $275). The difference 

shall be paid by the unit member through monthly payroll deduction.   

Employees that become eligible for the full benefit package during the qualifying 

period will no longer be eligible to receive the Tax Sheltered Annuity. 



6.3  Retirement Medical Benefit:  A unit member who chooses to retire upon reaching age 

53 or older and who has served at least ten (10) years in the DISTRICT in a full time 

position (five (5) hours or more per day) may elect to receive the same health insurance 

benefits until Medicare age based on his/her dependent status at the same rates as active 

employees. Additional medical coverage for the employee’s spouse or eligible 

dependents may be purchased by the retiree if selected during the open enrollment period 

or following a life changing event (marriage/divorces, child birth or adoption, etc.) as 

defined by the insurance carrier’s contract agreement.  These options will be offered at 

the same rates as active employees. 

 Retirees that have met the above qualifications as of June 30, 2014 will continue to 

receive health benefits for the employee + one (1) at no cost in lieu of a 100% paid 

composite rate.  Coverage will continue until the employee and/or the additional covered 

individual becomes Medicare eligible.  At that time the plan will convert to the 100% 

single party AETNA HMO rate.  

Dental and Vision coverage will continue to be offered to retirees at the retiree’s expense 

at the district’s retiree rates provided that the insurance provider allows such coverage for 

retirees. 

a. As an alternative, the DISTRICT shall pay a lump sum payment equal to $1,200 per year 

for each year remaining to age 65.  

 

 

 

 


